
Farmington Municipal SchoolsFarmington Municipal SchoolsFarmington Municipal SchoolsFarmington Municipal SchoolsFarmington Municipal SchoolsFarmington Municipal SchoolsFarmington Municipal Schools
2009-2010 Salary Schedule2009-2010 Salary Schedule2009-2010 Salary Schedule2009-2010 Salary Schedule2009-2010 Salary Schedule2009-2010 Salary Schedule2009-2010 Salary Schedule

Grounds Grounds Grounds Grounds Grounds Grounds Grounds 
260 Days - 8 Hr. Day260 Days - 8 Hr. Day260 Days - 8 Hr. Day260 Days - 8 Hr. Day260 Days - 8 Hr. Day260 Days - 8 Hr. Day260 Days - 8 Hr. Day

Additional .12 Per HourAdditional .12 Per Hour
Earned 9 CEU/Earned 9 CEU/
Certificate/LicenseCertificate/License

Step DIV 2 Hrly Rate DIV 2A

0 $ 19,199 9.23 $ 19,491 9.37
1 $ 19,428 9.34 $ 19,719 9.48
2 $ 19,657 9.45 $ 19,948 9.59
3 $ 19,886 9.56 $ 20,177 9.70
4 $ 20,115 9.67 $ 20,427 9.82
5 $ 20,531 9.87 $ 20,801 10.00
6 $ 20,947 10.07 $ 21,238 10.21
7 $ 21,383 10.28 $ 21,675 10.42
8 $ 21,841 10.50 $ 22,111 10.63
9 $ 22,278 10.71 $ 22,569 10.85

10 $ 22,715 10.92 $ 23,006 11.06
11 $ 23,193 11.15 $ 23,484 11.29
12 $ 23,671 11.38 $ 23,963 11.52
13 $ 24,129 11.60 $ 24,420 11.74
14 $ 24,628 11.84 $ 24,919 11.98
15 $ 25,127 12.08 $ 25,419 12.22
16 $ 25,647 12.33 $ 25,939 12.47
17 $ 26,188 12.59 $ 26,438 12.71
18 $ 26,708 12.84 $ 26,999 12.98
19 $ 27,249 13.10 $ 27,561 13.25
20 $ 27,811 13.37 $ 28,123 13.52
21 $ 28,372 13.64 $ 28,663 13.78
22 $ 28,975 13.93 $ 29,225 14.05
23 $ 29,558 14.21 $ 29,849 14.35
24 $ 30,140 14.49 $ 30,431 14.63
25 $ 30,743 14.78 $ 31,014 14.91
26 $ 31,367 15.08 $ 31,659 15.22
27 $ 32,012 15.39 $ 32,303 15.53
28 $ 32,678 15.71 $ 32,948 15.84
29 $ 33,323 16.02 $ 33,614 16.16
30 $ 34,009 16.35 $ 34,300 16.49
31 $ 34,716 16.69 $ 34,966 16.81
32 $ 35,403 17.02 $ 35,694 17.16
33 $ 36,131 17.37 $ 36,380 17.49
34 $ 36,838 17.71 $ 37,129 17.85

NOTES: 1 This salary schedule is based on 260 Days - This salary schedule is based on 260 Days - This salary schedule is based on 260 Days - This salary schedule is based on 260 Days - 
8 hours per day8 hours per day

2 Employees will be placed on the salaryEmployees will be placed on the salaryEmployees will be placed on the salary
schedule according to verifiable educationschedule according to verifiable educationschedule according to verifiable educationschedule according to verifiable education
and applicable experience for these positions.  and applicable experience for these positions.  and applicable experience for these positions.  and applicable experience for these positions.  
Post secondary earned in academic, clerical,Post secondary earned in academic, clerical,Post secondary earned in academic, clerical,Post secondary earned in academic, clerical,
computer, communications or relatedcomputer, communications or relatedcomputer, communications or related
courses will be evaluated for courses will be evaluated for courses will be evaluated for 
placement.

3 Credit allowed for all verified experienceCredit allowed for all verified experienceCredit allowed for all verified experienceCredit allowed for all verified experience
as authorized by Board Policy.  Verification as authorized by Board Policy.  Verification as authorized by Board Policy.  Verification as authorized by Board Policy.  Verification 
of experience and training must be in the of experience and training must be in the of experience and training must be in the of experience and training must be in the 
Human Resource Department no later thanHuman Resource Department no later thanHuman Resource Department no later thanHuman Resource Department no later than
October 1 to be reflected on contracts forOctober 1 to be reflected on contracts forOctober 1 to be reflected on contracts forOctober 1 to be reflected on contracts for
2009-2010 school year.2009-2010 school year.

4 This is a one year document that reflectsThis is a one year document that reflectsThis is a one year document that reflectsThis is a one year document that reflects
placement only.  Future movement will be placement only.  Future movement will be placement only.  Future movement will be placement only.  Future movement will be 
determined by the Legislative fundingdetermined by the Legislative fundingdetermined by the Legislative funding
allocation


